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1. Northern Beaches Training Information - Training
Needs Analysis

Information within this training plan provides all members with an overview of how training and
assessment is delivered within the District, in accordance with NSW RFS Service Standards,
section 2.1. The training schedule is derived from data collated from brigades who submitted a
Training Needs Analysis at the end of each calendar year, in addition to being distributed as a
draft for comment, enabling adjustments to training needs.

The Training Plan provides a comprehensive plan for addressing strength deficits and
succession planning for the volunteer workforce within the District and Brigades. It has been
prepared based on a comparative analysis of operational need and current operational
strength and consideration of what is achievable with the resources available.

Training Resource Analysis
-Budget

*Time

*Resources

Training Needs Analysis

*Operational Need vs Current
Operational Strength
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2. Northern Beaches District

The Northern Beaches is a very diverse area of Sydney, combining ocean and harbour beaches
with expansive areas of bushland, mixed in with low, medium and high-density development
and national parks.

The training needs of members, brigades, groups and the District is predominantly determined
by the type and range of incidents our brigades attend. The Northern Beaches Training Team
(Team) has a number of specialist groups, such as aviation, community safety, marine,
arduous/RAFT. The training programs for some of these groups are determined at State level
and Area Command level; however, we encourage and schedule Competency Maintenance
Training for these groups.

The Northern Beaches District covers a total area of (24,030 ha) hectares north of Sydney, of
which approximately half is bushland. The District is bounded on the south by Middle Harbour
and the suburb of Roseville, in the west by Middle Harbour Creek and Garigal National Park, in
the east by the Tasman Sea and in the north by the Hawkesbury River and Broken Bay. The
predominant vegetation types on the Northern Beaches are dry sclerophyll forests, woodlands
and patches of sclerophyll scrub, with some large areas of heath present along some
ridgelines. Strips of wet sclerophyll forest and closed forest (rainforest) also occur on
southerly slopes and sheltered gullies. Mangrove communities and sedge lands are located
along coastal fringes of the District.

The Northern Beaches has a diverse population from young individuals and families to retirees.
The incidence of young families across the area is increasing, as evidenced by the growing
numbers of primary school children. Much of the development on the Northern Beaches exists,
with land releases occurring infrequently. The notable exceptions being the Warriewood land
release and the planned release in Ingleside in the future. Due to very high property prices, it is
harder and harder for young people who grew up in the area to buy property and remain,
meaning they move to other parts of Sydney and surrounds.

Tourists visiting the many beaches, national parks and other icons also frequent the area.

The most common incidents are automatic fire alarms, motor vehicle accidents and bush fires.
Less common incidents are structure fires, medical assistance calls and search and rescue
incidents. The area typically experiences significant bush fires every 7-10 years.

Since the onset of COVID during 2020/2021, there has been a significant increase in Waterway
operations including Boat Fires and more broadly medical assistance calls and patient
recovery.

The District has a Community First Responder (CFU), located at Scotland Island. This has been
a NSW Ambulance controlled initiative; however, NSW RFS resourcing and personnel quite
often assist and enhance service delivery in this regard.

The District is characterised by the following unique and emerging risks:

> very large urban interface - one of the largest in NSW

> restricted community egress (roads) in Duffys Forest, Ingleside and Cottage Point. Many
areas with one (1) road in and out

> arterial roads through flame zones (Wakehurst Parkway and Mona Vale Road)

> major road works in Bush Fire Prone (BFP) areas (Wakehurst Parkway, Warringah Road, Forest
Way and Mona Vale Road)
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> large number of schools in BFP areas (flame zone) in Terrey Hills, Belrose, Duffys Forest,
Ingleside)

> significant commercial property in BFP areas (flame zone) in Terrey Hills, Belrose and
Warriewood)

significant isolated foreshore and island communities (fire trial and/or water access only)
Northern Beaches Hospital development and associated housing density increase
increasing number of aged care facilities in BFP areas, particularly in Terrey Hills
increasing housing density in BFP areas, particularly in Belrose, Terrey Hills and Ingleside

vV V VvV V

The following emerging risks have been identified because of anticipated development within
the District:

> Ralston Avenue residential development (circa 176 new homes, 100% in BFP area)

> Ingleside residential land release (3,500+ low, medium and high-density dwellings, many in
BFP areas)

> Increasing housing density and aged care development in Terrey Hills in BFP areas
> Expanding Warriewood residential and commercial development in BFP areas

> Northern Beaches Hospital development and an increase in the number and density of
residential and commercial property within and around the hospital precinct

Brigades and groups are relatively well equipped to coordinate, run and assess approved
training programs under the authority of the Team and in accordance with Service Standards.
A number of service standards, policies and overriding acts, governs training in the NSW RFS.
Nothing in this guide to training can contradict national training legislation, NSW RFS service
standards or policies. Where it is identified that a contradiction has occurred, the District
Services coordinator, Training and Membership will make a determination in consultation with
Area Command and State learning and development sections.
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3.Training Standards

3.1. NSW RFS Service Standards
The NSW RFS Service Standards that primarily apply to training are:

> 6.1.2 Qualifications for NSW RFS members
> 6.1.3 Training in the NSW Rural Fire Service
> 6.1.5 Live Fire Training

You can view the current service standards on ONE.RFS.

Course coordinators are also provided course folders which are not for distribution which
contains the following information.

1. Joining Instructions, Attendance Sheets & other Logistical Information
2. Risk Assessments

3. Assessment Papers

4. Assessment Declaration Forms & Candidates Evaluation Forms

5. Course/Assessment Evaluation QR Code Sheet

6. Training Guide

7. Assessment Guide

8. Training & Assessment Strategies

9. Training SOPs (6.1.2,6.1.3 & 6.1.5)

10. Completed documents folder.

3.2. Training Circulars

The NSW RFS issues training circulars to update members on new training resources,
initiatives and other matters. The District also releases training circulars to keep members
abreast of training matters within the District.

4.Pre-requisites and Unique Student Identifiers

NSW RFS courses/qualifications often have pre-requisites. These mostly relate to national
units of competency that must already be held prior to obtaining another unit. Some courses
have internal pre-requisites that are determined by the organisation.

Any member that holds the necessary pre-requisite can nominate for a training course. It is
however important to note that nomination for a course does not automatically guarantee a
position on the course. Positions on courses are determined based on a combination of District
and brigade operational requirements and are determined in consultation with brigade
operational management teams.

All members undertaking training must have a UNIQUE STUDENT IDENTIFIER (USI) entered
into their RFS member profile. This is a national requirement for which the transition period has
ended. Obtaining a USl is free and simple, as is updating your member profile. You can obtain
your USI here: https://www.usi.gov.au/ and enter the data in your member profile on ONE.RFS.

Without a US|, you will not be able to participate in training that leads to a national unit of
competency.
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5.0n Boarding of New Members

; : Member completes eMembership application and then
interviews.

Once eMembership application endorsed by District,
imember may commence participation in RFS activities:

First mandatory activity is Member Induction (conducted
: online in FUEL).
i— Second mandatory activity is the RFS Brigade Site
i Management Plan.

If Membership Induction is completed as a guest, !
| forward member induction assessment package |
(assessment declaration) to district office for :
| processing.

Mote: If completed under Member's 1D, this will
: automatically update OneRFS.

: Brigade commenced practical training with new
:member. When member is ready, complete training :
nomination form to nominate for BF or BFS training. ;

: Ensure that the assessment documents for each
icandidate are collated and provided to the course :
coordinator on the day of course assessment. This !
: being:

Site Management Plan [SMP,
i— Copy of BF skills cards
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6.Course Nominations

Members can nominate for NSW RFS provided courses through their Brigade. Regardless of
whether the course is delivered locally, in another District or at Command/State level,
members must either complete an individual or brigade nomination form.

Nominations for courses are prioritised at a brigade level by brigade Operational Management
Teams and training officers in consultation with members. As there is only a certain amount of
capacity on training courses, each nomination must be given a priority by the brigade
management team when being submitted.

Priorities are to be based on a combination of factors, including brigade operational needs;
length of service and activity within the Brigade/District; ability and willingness of the member
to utilise the skill set with the brigade (i.e. if a member lives 30mins away from the station and
rarely makes the first response there may be a member living closer who is better situated to
use the skill set when required i.e. Breathing Apparatus Operator (BAO) training).

Nominations are submitted to the District by brigades using the District’s online nomination
portal:

Northern Beaches Training Nomination Form

Northern Beaches District

Brigades must ensure that it is fair and equitable for their members and those internal priorities
are communicated to their members.

7.Course Notifications

Members placed onto courses will be emailed joining instructions at least 3 weeks prior to the
course (providing they have submitted nominations within the identified timeframe or unless
exceptional circumstances occur) which include the course dates, locations, session times,
catering/welfare arrangements, recognition of prior learning details, language-literacy-
numeracy information, course contacts and any other information.

Members need to ensure that their personal details are up to date in the member portal via
ONE.RFS as the email and contacts used for dissemination of information is extracted from
there.

Brigade captains/training officers will be emailed course attendance lists so they know which
members are on a particular course (and can notify others who were unsuccessful) and they
can ensure that the members are as best prepared as possible to successfully complete the
training.
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Members must RSVP for the course once they have received their joining 1 week prior to the
commencement of the course Failure to do so will result in their removal from the course and the
position being offered to members on the reserve list.

If members are placed on a course and can no longer attend, they must contact the District
Services Coordinator responsible for Training and Membership on 02 9450 3000 or via email
northernbeaches@rfs.nsw.gov.au so members on the reserve list can be notified and have time
to prepare for the training.

8.Nomination Deadlines

Nominations for all local courses must be submitted by the published nominations closure
date, to ensure that course attendance can be finalised in a timely manner.

Nominations for the Northern Beaches will open in the following sequence;

n

Nominations open - Once the calendar is released

Nominations close - 6 weeks before commencement of course

3. Nominations accepted and joining instructions sent out - 3 before commencement of
course.

Training delivered at a Command and State level will list their nomination closure dates on
their associated training calendars. It is however recommended that nominations for Command
and State courses be submitted no less than 10 weeks prior to the course date, to allow time
for relevant administrative processes.

Nominations for some courses close up to 12 weeks prior to the course date. This is to allow
time for medicals and other processes, such as finalising pre-requisites. The most common
course an early nomination deadline is for the Breathing Apparatus Operator.

O.Planning Training for Your Members

We encourage brigades to plan the training and development of its members. Rather than ad-
hoc nominations, we suggest that you look at the development pathway for members and
consider the most appropriate courses they need to complete in order to achieve their goals.

A ‘kick off’ meeting for the year is an example of how brigades might promote training
pathways, courses and operational options for members. This will assist brigades with
determining nomination priorities and help members map out their future with the RFS. The
Northern Beaches Training team is available to help. They can provide examples of yearly
brigade training calendars, advice on training courses and resources to help deliver training.

Brigades are welcome to contact the District Services Coordinator, Training and Membership
to seek authority to run training and assessment where you believe you can do so according to
the appropriate NSW RFS guides. Brigades should also liaise with their Group Officer for
advice and support on training matters.
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10. Training Contacts

Members should first make contact with their nominated brigade officer in relation to training
queries. If they are unable to assist, they can ‘tap’ into the knowledge of Group Training
Coordinators, the Northern Beaches Training team and course instructors. Members are
always welcome to call the District Office with enquiries, however, more often than not; your
training officer will have the skills and knowledge to assist you.

11.0nline Learning and the FUEL Portal

The RFS has a number of courses and training publications available online through the FUEL
portal (https://fuel.rfs.nsw.gov.au). Members can log into FUEL with their ONE.RFS credentials.

More courses are coming online with a variety of assessment modes available including online,
face-to-face and a blend of the two. Members DO NOT need to nominate to do training online.
They can access any module and learn new information.

To undertake any associated assessments and be issued
with a qualification or unit of competency members must
have any necessary pre-requisites and may need to submit
a nomination to attend an assessment event. We
encourage members to familiarise themselves with the
FUEL portal and the courses that are loaded.

FUEL contains other information outlined below.

The RFS training information book

> Thisis a training directly that outlines all of the training
courses conducted in the RFS, pre-requisites, national
units of competency and all associated training
information for members

FUEL user guide

> The user guide will assist you in making sure that you have the correct settings turned on so
as to optimise your FUEL experience

Recognition of Prior Learning (RPL) guide

> The RPL guide offers information and access to templates so you can utilise the RPL
opportunities that may match your current skills and experience

Access links to RFS training WEBINARS
The RFS Blended Learning Tool Kit

> Designed to assist trainers and training officers to navigate and implement a range of
learning methods to best suit the learner

The RFS Language, Literacy and Numeracy Guide

> For both trainers and learners, this guide provides information on how to and where to access
assistance for learners with LLN difficulties

10/1/25 - Version 4 TRAINING PLAN | Page 11 of 35


https://fuel.rfs.nsw.gov.au/

vV V VvV V

12. Targeted Courses and Nominating Members

Training nomination put forward by brigades should be considered in relation to the ability of
the member to best utilise the skill-set/ qualification. We also encourage brigades to develop a
progression plan and develop a training pathway for members. This allows the brigade to plan
and implement any necessary mentoring sessions, such as those needed for Crew Leader
training.

13. Training Permissions

These authorisations are not designed to prohibit but rather encourage well-planned,
outcome-focussed training activities by ensuring members are informed of training
regulations.

Obtaining permission to access areas, which are not ordinarily open to the public, even where
the RFS has keys to access the area is important for several reasons including, but not limited
to:

Maintaining relationships with the public and other agencies

Ensuring any environmental or other necessary approvals are obtained
Ensuring that the activity scope is understood

Ensuring that any hazards and associated risks are identified

Training Permissions

Most training that brigades undertake is pre-authorised by the District, however some caveats
apply. As per service standard 6.1.3 Training in the NSW Rural Fire Service, the District
provides the following information in relation to RFS training activities.

1. All training published in the District training calendar is confirmed as authorised by the
District manager

2. All brigade training activities consistent with RFS mainstream training include, specialist
training where the member is undertaking competency maintenance or is enrolled in a
specialist course and is working under the supervision of an appropriate instructor, non-live
fire training activities and brigade training activities associated with the functions of the
service are deemed authorised and do not require individual activity authorisation from the
District

3. Brigades may be authorised to conduct any range of training and assessment activities
under the administrative umbrella of the District. These activities must be authorised and
are subject to compliance requirements which are outlined when brigades seek
authorisation to conduct the activity

4. Pre-authorised live fire training activities, which still require Live Fire Plans and must
comply with service standards, do not require approval for individual events. Brigades may
seek pre-approval for a range of live fire activities.

5. Where training activities are conducted on private or enclosed lands (not owned or under
the control of the NSW RFS) documented permission is required from the land owner or
authorised agent (permission to access council enclosed lands, National Park, Catchment
or other land managed by a public authority must be obtained by calling the Fire Control
office). The attached form is for use where private property is being used
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6. All interagency training and exercising activities must be authorised by the District
Services Coordinator, Training and Membership — whether on an ongoing basis or ad hoc
basis

7. Brigades conducting training should where possible remain available for response. This can
be achieved by using spare hoses and equipment for brigade based training activities and
leaving the primary appliance stocked and ready for response

14. Delegations and Authorisations

The District Manager has assigned responsibility for the management of training to the District
Services Coordinator, Training and Membership.

Other staff may also authorise training activities where required.

Brigades may also seek ongoing authorisation to conduct live fire training activities,
interagency training activities and regular activities on enclosed lands, where permissions are
obtained.

Brigades seeking such authorisation should contact the District Services Coordinator, Training
and Membership for information.

It is the intent of the District to ensure that all training activities can occur with as little
intervention as possible and in accordance with service standards, such as service standard
6.1.3 and 6.1.5. This requires both Brigades and the District to work together to develop
effective training sessions and to ensure the health and safety of all persons participating.
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15. Personal Protective Clothing (PPC) and Training

Training course joining instructions often request that members bring a range of PPC and
Equipment (PPE) to courses based on the types of activities being undertaken. In some
circumstances, you may be asked to wear casual attire (no uniforms) or to bring a change of
clothing so you are not wearing dirty/contaminated or wet clothing inside our training rooms.

To request PPC, brigades should first submit the PPC request to the District. This is done by
using this link: https://form.jotform.com/northernbeaches/ppc-request-form

All PPC/E should be washed and cleaned after any use which results in contamination by fire or
other means. Bushfire PPC/E, which is worn to or brought to training sessions and smells of fire
contaminants, will not be permitted to be worn inside training rooms. As such, members should
always bring a change of clothing to the course/activity when they will be undertaking activities that
are likely to result in PPC/E getting dirty or wet as mentioned above.

Where members are asked to bring structural fire PPC/E they should always bring a change of
clothing, as this level of PPC should not be worn in the training room for theory sessions. The
alternate clothing can be RFS drill pants, drill shirt, spare boots or casual clothing to be worn
during theory sessions.

If you are traveling in an RFS PC to a training course with a casual dress code, you do not have
to wear RFS PPC or uniform when driving or as a passenger.

You must however have RFS PPC with you, in case you come across or are called to an incident

16. Training Meetings/ Training Consultative
Committees

The District has a Training Consultative Committee consisting of the following positions:

Brigade Training Officer

Group Officer (one GO representative)

District L&D Officer

Designated District Course Coordinators (one per course)

The Consultative Committee will meet no less than three (3) times annually and discuss
training matters within the District, contributing to its development through discussion, sharing
of skills and knowledge and where necessary by making recommendations to the District
Services Coordinator, Training and Membership.

The Consultative Committee are not authorised to make training decisions, however will make
recommendations to and work closely with the District Services Coordinator, Training and
Membership delegated to make training and assessment decisions. The District Training
Consultative Committee have established an Executive consisting of the following positions:
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> District Training Coordinator (one per group)
> Group Officer (one GO representative)

The Consultative Committee executive will meet no less than four (4) times annually and
discuss training within the District, contributing to its development through discussion, sharing
of skills and knowledge. They will chair District training meetings, assist with the dissemination
of training information and through the collective discussion of the Training Consultative
Committee make recommendations to the District Services Coordinator, Training and
Membership.

The Consultative Committee executive is not authorised to make training decisions, however
will make recommendations to and work closely with the District Services Coordinator,
Training and Membership who is delegated to make training and assessment decisions.

17. Templates and Quick Links Related to Learning and
Development
Attached are the following links and templates:

Quick links - QR codes for training related documents

Brigade station induction form (Site Induction Checklist Form 10)
Request to enter lands for training template

Training risk assessment templates

Northern Beaches District FORMS

vV VvV V VvV V

FORM DESCRIPTION AND LINK QR CODE

Northern Beaches Training Nomination Form

Northern Beaches District

2024 District
Training

Nomination To nominate for District Training Courses in 2025.
To order additional or replacement PPC
PPC Eorm https://form.jotform.com/northernbeaches/ppc-

request-form

18. Site Management Plans and Templates (SMP’s)
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The purpose of the site management plan is to provide all NSW RFS Members, new and
current, with an outline of the process involved within the implementation of a Site Induction
and Risk assessment process in identifying Health and Safety hazards in and around the

facility. Please see the attached.

Site Management Plan (SMP)

Site Induction Checklist Form F10

Inductee Name:
(print and sign)

Volunteer/Staff/Contractor:
ID Number:

Induction conducted by:
(print and sign)

Date of induction:

Person has been made aware of:

NSW RFS Health & Safety requirements. (e g, Healthand
Safety Policy, Smoking in the Workplace Policy etc.)

Site hazards, hazard register and controls

Site rules

Consultation arrangements including issue resolution
First aid facilities and First Aid Officer(s)

Emergency plan and evacuation procedures, including
emergency assembly area

Facilities management/security and access arrangements
including afterhours procedures

The location of washrooms and other amenities

Housekeeping and storage requirements

Thelocation of hazardous areas, machinery, SDS sheets,
materials, equipment and no go zones

Presence of asbestos/asbestos containing materials
on site and procedure for issues

Designated PPE areas and requirements

The reguirements for theissue of work permits for high risk
work

Parking requiremants and speed limits

Visitor access requirements

[ ves

O ves
O ves
O ves
[ ves

O ves

[ ves

D Yes
[ ves

[ ves
O ves
O ves
O ves

|:| Yes
D Yes

O ne

[ no
O ne
O ne
[ ne

O ne

[ ne

DNO
[ ne

O e
O e
O ne
O ne

I:INO
DNO

O wya
O wya
O na
O wa
O wja

O wa
O wya

O wya
O ma

O wya
O wya
O ma
O na

O wa
O wa

Forward the completed form to the Group Manager/District Manager/Manager fo keep a record for audit
purposes or if requested by the Regulator (SafeWork NSW).

Received by: {Name and Position) Date received and verified:

SMP F10 Site Induction Checklist | Page 1 0f1

19. Request to enter land for the purpose of training.
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The purpose of the site management plan is to provide all NSW RFS Members, new and
current, with an outline of the process involved within the implementation of a Site Induction
and Risk assessment process in identifying Health and Safety hazards in and around the
facility. Please see the attached.

Request to enter private lands for the
purpose of training.

The NSW Rural Fire Service (RFS) is requesting permission to enter and use your property for the
proposes of training. The training request relates to:

— Simulated firefighting activities with live fire.

— Simulated firefighting activities not using live fire.

— Driver training.

— Chainsaw training using fallen timber. "

— Chainsaw training felling trees. ©

— Training using class A or B foam. =

— Training with the use of fire retardant. **

— Training involving bush walking / navigation activities.

— Training involving the use of structures on your property.

— Training whereby egress through your property is required.

*, *2 = environmental approval may be required / *3, *4 RFS suppressants are not classed as a dangerous good when used in suitable quantities

The RFS will where necessary obtain environmental approvals and undertake any notifications that
are required. We will also comply with any conditions that you place on its use.

Conditions:

Please sign, date this consent, and return to the RFS member coordinating training.
RFS Member:

Contact Number:

If you would like any further information or wish to discuss this request, please contact the Learning
and Development Officer, NSW RFS Northern Beaches office on (02) 9450 3000.

Request to enter private land for training | Page 10f 2
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CONSENT

| of (address)

Contact number and email: being the authorised

owner/occupier/agent/representative of the land located at:

consent to members of the RFS and agencies working with them entering the aforementioned

property for the purposes of training as set out above.

Consent is valid until:

Signature: Date:

All personal information provided will be used by the RFS solely for the purposes of confirming !\“"”!‘
access. All personal information will be dealt with in accordance with the Privacy and Personal L

Information Protection A.
COVERNMENT

Request to enter private land for training | Page 2 of 2
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20. Northern Beaches Training Program

20.1. Training Sites

In 2024 The Northern Beaches will be decentralising a lot of its training courses which will be
conducted at local Brigades.

10/1/25 - Version 4

TRAINING PLAN | Page 19 of 35
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20.2. Member Induction/Bush Firefighter/Bush Firefighter Support
DESCRIPTION:

Bush Firefighter (BF) is the level of competency needed to fight bush and grass fires under direct
supervision from an officer. It covers basic safety, an appreciation of fire behaviour, use and care of
equipment, procedures, and communications. Bush Fire Support (BFS) is an internal program for
non-firefighting members from within the NSW RFS who may operate in the vicinity of bush

fires in a support role (under supervision).

Course | Module/Allocation Location

BF1-25 BF/BFS Duffys Forest RFB 4/01/25 1-2/2 & 2/3/25
BF2-25 BF/BFS Duffys Forest RFB 22/02/25 12-13/4/25 & 4/5/25
BF3-25 BF/BFS Duffys Forest RFB 26/04/25 7-8/6 & 6/7/25
BF4-25 BF/BFS Duffys Forest RFB 21/06/25 2-3 & 31/8/25
BF5-25 BF/BFS Duffys Forest RFB 16/08/25 27-28/9 & 26/10/25

NEW MEMBER PROCESS:

New Member Application

L

Member cleared & provided Member ID. Member then successfully

completes Membership Induction (MI) Online (FUEL)

Member contacts FCC for PPC Fitting time.

Site Management Plan (replacement for Safety Induction part B)
Bush Firefighter Support Path
Bush Firefighter Path l \ (Catering & Comms)

Member completes Bush Firefighter (BF) Member completes Bush Firefighter Support (BFS)

Online FUEL Training Online FUEL Training
If members wish to upgrade
Member nominates & complete BF from BFS to BF l Brigade nominates member for BF Course.

Inc. Online BF Theory Assessment in Incl. Online BFS Theory Assessment in conjunction
conjunction with the BF skill cards at Brigade. with the BFS skill cards at Brigade.
¥
Assessment as per training calendar. Skill Assessment will be done as a BFS Assessment
Cards & Site Management Plan to be only. Site Management Plan & Skill Cards to be
supplied on Assessment Day

supplied to Assessor on day of the
Assessment

10/1/25 - Version 4 TRAINING PLAN | Page 20 of 35



20.3. Community Fire Unit
DESCRIPTION:

Community Fire Unit Operator (CFU) is an internal NSW RFS program developed to provide
members with the skills and knowledge to work within a Community Fire Unit. It is designed to
enable members to understand and use relevant equipment and processes in a coordinated fashion
to reduce the risk posed by bushfires within a small operational area.

The CFU program is targeted at suitable members with no or little previous experience or expertise
with bush fires. It is the minimum standard needed for members to actively participate in a
Community Fire Unit.

Course | Module/Allocation Location

Course/Assess

CFU1-25 BF/BFS Duffys Forest RFB 4/01/25 1-2/2 & 2/3/25

PRE-REQUISITES:

> Membership Induction (Ml)

20.4. Village Firefighter
DESCRIPTION:

The VF course provides learners with skills and knowledge for members to respond to an isolated
structure fire when working as a member of a team under direct supervision. It includes defensive
external structural firefighting. It does not cover offensive firefighting.

Course | Module/Allocation Location “

26/2, 1-2/3, 15-16/3 &

PRE-REQUISITES:
> BF

Members are encouraged to have
already completed Asbestos Awareness Member nominate & completes VF

BF Qualified Member Workshop (AAW) & Electrical Safety for course as per training calendar
Emergency Services (ESES) via Online
FUEL
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20.5. Advanced Firefighter
DESCRIPTION:

The qualification “Advanced Firefighter” consist of 4 components that MUST be successfully
completed to be deemed competent in AF.

Until further notice, Comms members, must complete CAS, NAV and WFB to be able to attend
their Communications Operators (CCO) Courses. If you are an active member of a frontline
brigade then you require all AF modules.

> Crew Awareness and Safety (CAS) - The CAS course provides learners with skills and
knowledge for members required to manage themselves and assist their crew leader in the
management of others whilst considering the safety and welfare of both themselves and
the team at incidents

> Hydraulics (HYD) - HYD is an internal program for members to carry out pumping operations
without the need for constant direct supervision. It is designed to enable suitable members
to operate pumps, calculate and deliver adequate flow rates and pressure safely and
effectively while working autonomously under orders.

> Navigation (NAV) - The NSW Rural Fire Service NAV is an internal NSW RFS qualification to
provide members with the level of competency needed to navigate in urban and rural
environments in order to work at incidents and perform mapping tasks

> Wildfire Behaviour (WFB) - The NSW Rural Fire Service WFB qualification is an internal

NSW RFS qualification to provide members with the level of competency needed to make
independent judgements on the fireground with respect to observed fire behaviour along
with interpreting fireground conditions to make sensible predictions of expected fire
behaviour.

Course | Module/Allocation Location “

CAS1-25 Tumbledown Dick RFB 15/02/25 29/3 & 12/4/25
CAS2-25 Tumbledown Dick RFB 3/05/25 14/6 & 28/6/25
HYD1-25 TBC 1/04/25 13, 17-18/5/25
HYD2-25 TBC 8/07/25 19, 23-24/8/25

~ NAV1-25 Coal & Candle RFB 10/04/25 22, 24-25/5/25
NAV2-25 Coal & Candle RFB 26/6/25 7, 9-10/8/25
WFB1-25 Beacon Hill RFB 6/02/225 20, 27, 29/3/25 & 12/4/25
WFB2-25 Beacon Hill RFB 26/6/25 7,14, 16, 23/8/25

PRE-REQUISITES:

> BF
> BFS For Comms operators requiring CAS, NAV & WFB for CCO purposes
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BF Qualified Member
(BFS for Comms Members)

Members nominate & complete AF course as per training calendar.

(Rea for Comms)

Crew Awareness and Hydraulics Navigation Wildfire Behaviour
Safety (CAS) (HYD) (NAV) (WFB)
( )
/

Course

CL1-24

Reqg for Comms (Req for Comms)

20.6. Crew Leader
DESCRIPTION:

The qualification “Crew Leader” consist of 3 components that MUST be successfully
completed to be deemed competent in CL.

> Crew Leader Supervision (CLS) - The CLS course provides learners with skills and
knowledge for members required to supervise crews at incidents. It is designed to take a
member with existing Advanced Firefighter (AF) competencies and enable them to lead a
crew.

> Crew Leader Wildfire (CLW) - Crew Leader Wildfire (CLW) is a course for members required
to supervise crews at wildfire related incidents that include small, medium sized bush or
grass fires, and interface fires threatening people and assets. It is designed to take a person
with existing Advanced Firefighter (AF) competencies and enable them to lead a crew,
including being an incident controller of a small incident; or a crew leader within a sector at
a larger incident. It also includes controlling a rapidly expanding incident from the initial
response until handing over control to a more senior officer.

> Crew Leader Village (CLV) - CLV course is designed to enable suitable members to

supervise a crew at village-type incidents - in the context of incident controller at a small
incident, or a crew leader/strike team leader/sector commander within a larger chain of
command at a larger incident.

CLW1-25 Coal & Candle RFB 27/2, 6/3, 13/3, 16/3
CLV1-25 Davidson/HQ RFB 16/01/2025 1/5, 8/5, 15/5, 18/5/25
CLS1-25 Ingleside/North Rocks RFB 24/7, 31/7, 7/8, 14/8, 17/8/25

PRE-REQUISITES:

> BF > AF
> VF > LDP (Preferable but not necessary)
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BF Qualified Member

VF Qualified Member

Members nominate & complete CL courses as per training calendar.

Crew Leader Wildfire Crew Leader Supervision Crew Leader Village
(CLW) (CLS) (¢RY)]

DESCRIPTION:

The BAO?21 course is targeted at members who wish to utilise self- contained breathing
apparatus (SCBA) during incidents and outside structures. The intention is that a sufficient
number of active BAO qualified firefighters are available. Course Content Breathing Apparatus
Operator is an internal NSW Rural Fire Service (RFS) course with the aim of providing members
with the level of competency needed to:

> Understand the operational environment for using breathing apparatus equipment.

> Select, maintain and check breathing apparatus equipment.

> Don and operate breathing apparatus equipment.

Course | Module/Allocation Location

BAO1-25 Wearers Only Course FCC/HQ Compound 4/01/2025 4/3 & 8/3/25

BAO2-25 Wearers Only Course FCC/HQ Compound 22/03/2025 22/5 & 24/5/25

PRE-REQUISITES:

> BF > BAO Medical (RFS Endorsed)
> VF (Preferable)

20.8. Structural Firefighter
DESCRIPTION:

Structural Firefighter (SFF) is an internal NSW RFS, specialist program for members who
undertake interior structural firefighting. It is designed to take a member with exisiting
Breathing Apparatus Operator (BAO) knowledge and skills, and enable them to attack fires
inside structures and carry out similar activities using breathing apparatus.

PLEASE NOTE: All members who currently hold BAO14 are required to upgrade to SFF19 prior to June
2025 otherwise members will be classified as BAO wearers only and conduct only external operations.
Furthermore please take note of the early closing dates
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Course Module/Allocation Location

SFF1-25 FCC/HQ Compound 28/1/25 11, 13, 15-16 & 29/3/25
SFF2-25 FCC/HQ Compound 8/7/25 19, 21, 23, 24/8/25 & 6/9/25
SFFRecl1-25 Brigade Recert (TH) FCC/HQ Compound 1/3/25 12/4/25
SFFRec2-25 Brigade Recert (BEL) FCC/HQ Compound 22/3/25 3/5/25
SFFRec3-25 Brigade Recert (SI, WP & MB) FCC/HQ Compound 9/8/25 20/9/25

PRE-REQUISITES:

> VF > BAO Medical (RFS Endorsed)
> BAO

20.9. First Aid Application

DESCRIPTION:

First Aid Application is an internal NSW RFS course with the aim of providing learners with the
knowledge and skills for:

> Recognise and respond to life-threatening emergencies in line with first aid guidelines
determined by the Australian Resuscitation Council (ARC).

> Provide first aid response and life support, manage casualty(ies), the incident, and other
first aiders, until qualified emergency help arrives at the scene of the incident.

Course | Module/Allocation Location

FAA1-25 Duffys Forest RFB 28/12/2024 8-9/2/25
FAA2-25 Duffys Forest RFB 8/02/2025 22-23/3/25
FAA3-25 Duffys Forest RFB 19/04/2025 31/5/25 & 1/6/25
FAA4-25 Duffys Forest RFB 28/06/2025 9-10/8/25

PRE-REQUISITES:
> BF or BFS

Recognition of Prior Learning/Recognition of Current Competency:

If members hold a current FAA certificate from an external organisation, members can be
recognised but must provide the following to the FCC for processing.

> A current and authentic copy of the First aid certificate.
> A completed Report of Workplace Injury Illness or Exposure form as a fictious report.
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. NSW Rural Fire Service
REPORT OF WORKPLACE INJURY / ILLNESS / EXPOSURE

injuries / ilinesses / esposures ta ye

NSW Rural Fire Service
REPORT OF WORKPLACE INJURY / ILLNESS / EXPOSURE

the Health, Safety &

uuuuuuu

© NSW RFS Employee
Employes Number

o OpMemper of the public

e (add pages f required)
Date occurres ” e ogeurred OAMOPM
suburb) ©aMOrM

What else should be done to prevent a similar incident from occurring? (adB3ges ifseduired)

rICON # (if known)

Oves OMo NSW RFS MANAGER'S BASIC INVESTIGATION FINDINGS (10 be completed by a salaried manager of the NSW RFS)

the incident, what Role of person Datetobe
responsible completed by

incident? OYes ONo

Cir Majorincident/s44 O Yes ©No  Name of incident

Mitigation work
AIDER program
] Other — describe:

20.10. Advanced Resuscitation
Techniques

DESCRIPTION:

Advanced Resuscitation Techniques is an internal NSW Rural Fire Service (RFS) course with
the aim of providing members with the level of competency needed to:

> Recognise and respond to life-threatening emergencies in line with first aid guidelines
determined by the Australian Resuscitation Council (ARC).

> Provide first aid response and life support, with specific focus on providing resuscitation
and oxygen therapy until qualified emergency help arrives at the scene of the incident.

> Utilising specialist oxygen resuscitation equipment including oropharyngeal airways,
suction devices and Automatic External Defibrillator (AED).

ART1-25 Duffys Forest RFB 26/01/2025 9/03/2025
ART2-25 Duffys Forest RFB 22/03/2025 3/05/2025
ART3-25 Duffys Forest RFB 1/06/2025 13/07/2025
ARTA4-25 Duffys Forest RFB 26/07/2025 6/09/2025

PRE-REQUISITES:

> BF or BFS
> FAA
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20.11.Code of Conduct and Ethics Workshop
DESCRIPTION:

The NSW Rural Fire Service Code of Conduct and Ethics Workshop 2016 qualification (RFS
CEW) is an internal NSW RFS qualification to provide members with the level of competency
needed to apply ethical decision making and conduct as a member of the NSW RFS. The
program is also designed to give you training in the NSW RFS Service Standard 1.1.7 Code of

Conduct and Ethics.

Course Module/Allocation Location

CEW1-25 Belrose RFB 1/02/2025 15/03/2025
CEW2-25 Belrose RFB 27/04/2025 8/06/2025
CEW3-25 Belrose RFB 5/07/2025 16/08/2025

PRE-REQUISITES:
> BF or BFS

20.12. Fire Boat Crew

DESCRIPTION:

Fire Boat Crew (FBC18) is an internal NSW Rural Fire Service (RFS) program to provide
members with the level of competency needed to work as a deckhand operating a NSW RFS
fire boat under the direction of a skipper while it is underway and when conducting firefighting
and other emergency operations.

Course Module/Allocation Location “

NO COURSES SCHEDULED IN 2025

PRE-REQUISITES:
> BF
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20.13. Fire Boat Skipper
DESCRIPTION:

Fire Boat Skipper (FBS18) is an internal NSW Rural Fire Service (RFS) program to provide
members with the level of competency needed to handle a vessel and commanding a crew of
deckhands operating a NSW RFS fire boat as the skipper whilst it is underway, berthing,
assisting other vessels or in distress. Note: The Officer in Charge (OIC) of a fire boat commands
the firefighting tasking and operations of a fire boat whilst the skipper commands the vessel
itself.

Course Module/Allocation Location “

NO COURSES SCHEDULED IN 2025

PRE-REQUISITES:

> AF
> FBC

20.14. Rural Fire Driver/Off Road Driver
DESCRIPTION:

Rural Fire Driving (RFD) is an internal NSW Rural Fire Service (RFS) course for members
required to drive NSW RFS vehicles on road under a range of operational conditions, including
emergency and non-emergency driving.

RFD is designed to develop the necessary knowledge and skills to drive safely by adopting a
low risk driving attitude and behaviour that reduces the possibility of the driver being involved
in a driving accident.

Off-Road Driving (ORD) is an internal NSW Rural Fire Service (RFS) course for members
required to drive NSWRFS vehicles under a range of off-road conditions.

Course Module/Allocation Location

COURSES TO BE CONFIRMED FOR 2025

PRE-REQUISITES:

> AF (Pre-requisite for both RFD & ORD)
> RFD (Pre-requisite for ORD)
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20.15. Conduct Briefings & Debriefings
DESCRIPTION:

Conduct Briefings / Debriefings (CBD) is an internal NSW Rural Fire Service (RFS) course to
provide members with the level of competency needed to carry out relatively complex
briefings and debriefings. It is designed to enable suitable members to prepare and conduct
precise and effective briefings and debriefings. It covers situations from crew
briefings/debriefings (for example, en-route to an incident) up to those required to be

delivered by senior staff at major incidents.

COURSES TO BE CONFIRMED FOR 2025

Course Module/Allocation Location

PRE-REQUISITES:

> AllMs17
> CL

20.16. Live Fire Instructor Workshop
DESCRIPTION:

Live Fire Instructor (LFI) is an internal NSW Rural Fire Service (RFS) training and assessment
program for members who design, develop, implement and lead live fire training and
assessment events, including key safety roles under the supervision of the responsible District
officer. It is designed to enable suitable members to operate within the perimeters of Service
Standard 6.1.5 Live Fire Training whilst adhering to the requirements of training and
assessment guides that require the use of live fire. The LFI may also design, develop and
implement live fire training events that build capability through alignment to operational

fireground standard operating procedures

NO COURSES SCHEDULED IN 2025

Course Module/Allocation Location

PRE-REQUISITES:
> VF
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20.17.
20.18. Protect & Preserve Incident Scene

DESCRIPTION:

The Protect and Preserve Incident Scene (PPIS) course provides members with the knowledge
and skills to protect and preserve an incident scene prior to any investigative activities taking
place

Course | Module/Allocation

COURSES TO BE CONFIRMED FOR 2025

PRE-REQUISITES:
> BF

20.19. Trim & Cut Felled Trees
DESCRIPTION:

Trim and Cross Cut Felled Trees is an internal program for members who use chain saws at
basic level. It is designed to enable suitable members to carry out basic activities (cross cut

fallen trees) requiring the use of chainsaws.

Course Module/Allocation Location

TFT1-25 TBC 4/02/2025 18, 22, 23/3/25

TFT2-25 TBC 10/06/2025 22, 26, 27/7/25
TFTRecl1-25 TBC 12/04/2025 24/05/2025
TFTRec2-25 TBC 9/08/2025 20/09/2025
TFTRec3-25 TBC 27/09/2025 8/11/2025

PRE-REQUISITES:
> BF
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21. Specialist Training and Accreditations

We also work with various RFS sections to nominate members for specialist field roles, these
include and not limited to:

> Incident Management Courses

> Incident Management Functions (for Volunteers)
> Safety Advisor Field
> Media Liaison Officer
> Control L2
> Operations L2
> Planning L2
> Logistics L2
> Public Information Officer
> Aviation Courses
> Air Attack Supervisor
> Air Observer
> Air Operations Manager
> Airbase Manager
> Airbase Operator
> Aircraft Officer
> Aviation Communication Evaluation
> Aviation Radio Operator
> RAFT
> Operate Remote Environment
> Helicopter Winch Skills
> Other

>
>
>

Enterprise Skills Trainer
Map Desk Training + IMT Mapping
Fire Behaviour Analyst

10/1/25 - Version 4
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22. Arduous and Remote Area Operations/ Training

The Arduous Firefighter Programme within the NSW RFS provides qualified, healthy and fit
personnel for firefighting and other roles as well as for interstate and international
deployments.

Arduous Firefighters can be considered for:

Firefighting in challenging or steep environments
Periods of prolonged hand tool work

Interstate or international ‘Arduous Firefighter’ requests
Arduous bush fire mitigation works

Tasks that involve extended periods of intense physical activity and may be beyond the
reasonable expected ability of a NSW RFS vehicle crew.

vV V¥V V VvV V

Arduous Firefighters are limited to operating within environments where a guaranteed method
of extraction or support exists.

Operations or activities that are ‘remote’ or have the potential to require a self-sufficient
capability, are suitable only for Remote Area Firefighter Teams.

Arduous/RAFT Pathway

AF Qualified
Current Medical/APSS
Current Arduous Pack Test

RAFT

| Addition RAFT Training
AF Quaified NOT required to be classified as RAFT
Current Medical/APSS
Current Arduous Pack Test
Operate Remote Environment

Helicopter Winch Skills

The District has arduous accredited firefighters and is training members in Remote Area
Firefighters (RAFT) with a range of skills.

The Arduous Pack Test involves participants undertaking a walk carrying a weight vest or
rucksack:

4830m (4.83km)

Carrying a weight of 20.4kg

Completing the course in under 45 minutes

**|f participants weigh less than 68kg they are permitted to carry a 15.4kg vest**

vV V VvV V
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SAFETY NOTE: An APT is a high risk activity given the physical demands of the assessment on
the participants. Serious injuries have occurred in the NSW RFS from personnel attempting the
APT. Internationally a number of fatalities have occurred. It is important to follow the steps

outlined in this guide to reduce the risk of injury or death.

While Arduous Pack Tests & medicals are managed locally the remaining courses are
managed by State and members must apply for these and have approval via the District Office.

Being a Arduous/RAFT Firefighter has a expiration date, and it is mandatory that a medical
screening (APT Medical every 2 years with APSS every other year) and Arduous Pack Test
conducted every 12 months. This process is as follows.

Member applys for
APFT as per training
calendar

District Office
assesses medical

currency & provides

Joining Instructions

Medical passed
within 3 months of
APT Date

Medical passed 3-24
maonths before APT

Date

Medical completed
longer than 24
months prior to the
APT Date |Expired)

Mo Medical

Clearance

y

Complete & submit
e —|:,.5,||_—b.
MO APSS REQUIRED
‘e L i Ijf!ﬁssn::u: PASS
" Approvedto otify Notify FCC

. undartake AFT
M >,

v

Require arduous
medical cdearance

FAIL

v

\ health and fitness prior to
\'\-\.

/Eeek health advice to impro‘u‘é\

reattempting medical _/'

It is from our pool of arduous accredited firefighters that we will nominate members to move
into remote area operations. Participation in local arduous and remote training session and
operations is essential to maintain your accreditation.

Course Module/Allocation

APT1-25 New/Recertification
APT2-25 New/Recertification
APT3-25 New/Recertification
APT4-25 New/Recertification
APT5-25 New/Recertification

Location

Wakehurst Rugby Club
Wakehurst Rugby Club
Wakehurst Rugby Club
Wakehurst Rugby Club

Wakehurst Rugby Club

2/08/2025  13/9/25 (Saturday) @ 0730-1100

17/08/2025  28/9/25 (Sunday) @ 0730-1100
24/08/2025  5/10/25 (Sunday) @ 0730-1100
29/08/2025 = 10/10/25 (Friday) @ 1800-2100

6/09/2025 = 18/10/25 (Saturday) @ 0730-1100
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23. Operational Exercising

It is the District’s intent to develop and execute an Operational District Exercise in 2025.

Once finalised we will release the pre-exercise workshop session dates and the proposed
exercise date and take expressions of interest to participate.

The operational District exercises will focus on brigades working in an interface fire
environment and will focus on sectors, strike teams, staging and incident management.

We encourage groups to develop small-scale exercises using the skills and knowledge of
members and RFS training doctrine as the basis for the activity. The District Training Team is
here to help with the creation of these exercises and validation of the activities.
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